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     Coach/Volunteer Application Forms
Thank you for your interest in coaching and/or volunteering with Greater Canton Youth Baseball Softball Association (GCYBSA).  Coaches are assigned based on returning to league in good standing, player requests and numbers of players who enroll.  You will be confirmed once number of teams is determined.  

Attached please find:



Rules of Conduct - Read and Keep (Page 2)

Behavior and Harassment Policies - Read and Keep (Page 3)



Sexual Abuse & Molestation Policy – Read and Keep (Pages 5-7)


Coach Application – Fill in and Return to gcybsa@canton-mi.org (Page 9)
Follow this link and complete concussion training and return with application (unless already on file with GCYBSA).  Concussion training is a required state law.  http://www.cdc.gov/concussion/HeadsUp/Training/index.html
Travel and Competitive Coaches are to complete regular coach application form and additional sheet labeled “travel and competitive coaches”.
Our website, www.gcybsa, has much helpful information on it. Please familiarize yourself with it’s content.  Things especially helpful are:
Coach Update – Important information will be posted here such as equipment pick up/return dates, picture date and other important information for coaches. 
Links---coaching tips, you tubes, sites that give ideas on drills etc

Schedules, Standings, Events

Available to Download—Rules, Coaches Manual, Camps, Maps

We also have a Facebook page.   Please feel free to send us photos, or tell us about your team or special events you did.  Be sure to like our Facebook page to receive updates.
Please contact me with any questions.

Wendy Mullen
GCYBSA Program Coordinator

Email:  wendy.mullen@cantonmi.gov    Ph:  734-394-5358 

Mail:  GCYBSA, 46555 W Michigan Ave., Canton, MI 48188                                                                                                             
                      GCYBSA ~ RULES OF CONDUCT
All coaches and volunteers will read and follow along with any written rules adopted or added by GCYBSA.  

The selection of managers, volunteers and coaches is in the jurisdiction of the GCYBSA and its League Commissioner and Managers.
A head coach must be a leader.  All head coaches must recognize that they hold an important position and responsibility in a program that deals with a sensitive and formative period of a child’s development.  He/she must have understanding, patience, and the ability to work with the children. The coaches must be aware that the attainment of exceptional athletic skills or the winning of games and championships are secondary; and the teaching of good sportsmanship, team work, honestly, loyalty and respect is of primary importance.

All coaches will conduct themselves in a sportsman like manner. The head coaches will take responsibility for the actions of themselves, assistant coaches, parents, spectators and players at any league function. I will avoid the use of social media for purpose of sharing any opinions on youth sports.
No profanity or misconduct (i.e. fighting, throwing equipment, verbal or physical abuse) is permitted at any event sponsored by GCYBSA.
Judgment calls of an umpire must not be questioned.  The head coaches MUST show, by example, that they respect the judgment and position of authority of the umpire, and at the same time, instill in their players a respect for authority of adult leaders in the league. The head coach must exercise a leadership role, but at the same time leave the game in the hands of the players. The head coach must, using whatever sanctioned rules and GCYBSA in-house rules, provide an opportunity for every player to take part in every game.

.

The head coach must also encourage players at every opportunity. The head coach must know the playing rules set forth by the GCYBSA recreational league or travel league and be able to interpret them correctly. 

Any manager, player, parent or coach ejected from a game must leave the park immediately. After receiving the umpire’s/coach report that someone has been ejected, the league director shall conduct an investigation of the occurrence and determine if further disciplinary action is warranted. GCYBSA must be informed within 24 hours of ejection. An incident report must be filed.  A coach, player or parent ejected from a game may be required to sit out at least one game after the offense.  Failure to report incidents may result in dismissal.  Coaches should contact GCYBSA if any issues arise in the program that runs contrary to the purpose of GCYBSA.

Any use of alcohol, drugs, or tobacco by managers or coaches at any practices or games will not be tolerated.
No pets are allowed at fields and coaches should inform parents and spectators.
The head coach must also be aware that the Board of Directors, by the power vested therein and within the GCYBSA by-laws, has the power to remove any manager/coach  from his/her position if his/her at will, especially when actions are viewed as detrimental to the team or the well-being of the league or association.
I agree to abide by the rules and regulations stated above for managers and coaches in the Greater Canton Youth Baseball Softball Association.  My signature on the coach/volunteer application gives the GCYBSA the right to do a criminal background check. By signing or sending via PDF unsigned or digitally signed or by any electronic method, I acknowledge that I am the participant and agree to terms and conditions, and have read and understand the Harassment and Behavior Policy  
Greater Canton Youth Baseball and Softball Association

Behavior and Harassment Policy

It is paramount to GCYBSA to have safe leagues. To ensure safety we ask everyone to please be aware of all forms of risk. Please remember that these leagues exist to provide a safe and fun environment for children.

Harassment of any form is not tolerated by coaches, parents, players, umpires or any volunteers. This can include, but is not limited to, harassment based on sex, race, color, religion, gender, national origin, age or disability. 

Verbal or physical conduct that denigrates or shows hostility towards an individual because of any of the characteristics outlined above constitutes harassment. Verbal or physical conduct that has the purpose or effect of creating an intimidating, hostile, offensive environment or impairs the ability of participants to enjoy GCYBSA events will also be considered harassment.

Volunteers or anyone associated with league operations, vendors etc. must be aware of situations that may compromise their integrity. In addition, people must be aware of their actions, and the perceptions about their actions. 

Measures to prevent accidents and injuries should be employed at all times. Participants, spectators and parents are encouraged to prevent and police potential dangerous or injurious activities.  Spectators need to remain in proper areas to ensure safety. The prohibition of pets at GCYBSA events can also help to reduce accidents and incidents.

Any volunteer, player, coach or parent who believes that he or she has been harassed should contact GCYBSA or a GCYBSA board member. If a complaint of sexual harassment is made to the coach or parent, that person must report the incident immediately to the program coordinator. It is every volunteer’s responsibility to prevent and report inappropriate behavior from occurring within his or her events.

All complaints or incidents of alleged harassment will be investigated on a case by case basis. Immediate action will be taken in the event that a complaint or incident report is shown to have occurred. The action taken will work to remedy the situation and to prevent its reoccurrence. Participants and volunteers who are found to have violated this policy or any rules of conduct will be subject to appropriate disciplinary action. The disciplinary action includes but is not limited to removal from positions and/or leagues. GCYBSA will designate the proper agencies and individuals to respond to all forms of media and all risk management issues.

Greater Canton Youth Baseball and Softball Association
Sexual Abuse and Molestation Policy

A good source for information on Child Sexual Abuse and Molestation is the Center for Disease Control.  Visit 

https://www.cdc.gov/violenceprevention/childabuseandneglect/index.html
Purpose and Intent

It is the purpose and intent of Greater Canton Youth Baseball Softball Association (also known and referred to as GCYBSA) to provide a safe, secure environment for all our members.

GCYBSA does not permit or condone actual or threatened acts of physical or mental abuse, sexual abuse, sexual molestation or sexual misconduct to occur at practices, games, team meetings, team parties, group or individual lessons  or any other team associated event.  GCYBSA has a Zero Tolerance Policy regarding any acts of prohibited conduct.

Sexual abuse takes the form of inappropriate sexual contact or interaction for the gratification of the actor.  Sexual abuse includes sexual assault, exploitation, molestation or injury.  It does not include sexual harassment, which is another form of behavior prohibited by GCYBSA and which is regulated by a separate procedure and policy.

All employees and volunteers are subject to this policy and prior to commencement of employment or other service, must review this policy and sign where indicated below, acknowledging review, understanding and receipt of this policy.  We have adopted mandatory procedures that volunteers must follow when they learn of and/or witness sexual abuse or molestation.

Background Checks

All employees and volunteers whose duties will include working with our around children or individuals with special needs will receive a background records check, including multi-state criminal records, sex offender registry, and identity verification, before the start of their employment or volunteer duties.  All records, forms and reports will become a part of the employee’s or volunteer’s confidential personnel file.

Applicants must consent to a background check to be considered for a position.  Any applicant who has already been hired or volunteered and is subsequently found to have provided false or misleading information related to the background check may be subject to disciplinary action, up to and including termination.

All offers of employment and continued employment, whether paid or volunteer, are contingent upon a satisfactory background check.  Employment shall not be effective until the applicant has satisfactorily completed the background check.

Background checks will be repeated after a two to five year period. 

Protection Policy

Reasonable efforts will be made to have two adults present, or nearby, with children or individuals with special needs.  

Reporting Procedure

If staff believes that an assault has just occurred, they should call the local police.

All Staff members who learn of sexual abuse being committed must immediately report it to GCBYSA Program Coordinator.  If the victim is a child, the Program Coordinator will report it to the parent or guardian, the Division of Family Services and the local police.

The Program Coordinator should notify the Board of allegations.  The Program Coordinator should notify the insurance carrier and seek advice in immediate handling of the matter.  Legal advice and counsel regarding the handling of the matter should be obtained immediately.

The Program Coordinator should communicate to the appropriate staff the existence of the incident, steps being taken in response, and who should speak to the press, general public, and other agencies, etc.  

Any employee or volunteer who is suspected of, or reported as, engaging in sexual activity, misconduct or relationships with a service recipient, will be immediately suspended, pending the outcome of an investigation into the allegations of abuse.

Investigation and Follow-Up

All staff members, whether paid or volunteer, witnessing an incident should complete an incident form at once, for immediate review by the Program Coordinator.  Time is of the essence; urgency and immediacy are implicit.

The form should include:

· Name and title of reporter

· Name and address of individuals involved

· Description of incident/activity/misconduct

· How misconduct was discovered

· Where and when misconduct took place

· Name of witnesses

· Names of collaborating persons

· Description of physical injury and medical response

To the fullest extent possible, but consistent with GCYBSA’s egal obligation to report suspected abuse to the appropriate authorities, GCYBSA will endeavor to keep the identities of any alleged victim(s) and alleged violator(s) confidential.  GCYBSA will not deny, minimize, or blame any individual involved in allegations.

All staff must document all efforts in the handling of any incident.

There are a number of “red flags” that suggest someone is being sexually abused. They take the form of physical or behavioral evidence.  Physical evidence of sexual abuse includes, but is not limited to:

· Sexually transmitted diseases;

· Difficulty walking or ambulating normally;

· Stained, bloody or torn undergarments;

· Genital pain or itching; and

· Physical injuries involving the external genitalia.

Behavioral signals suggestive of sexual abuse include, but are not limited to:


Fear or reluctance about being left in the care of a particular person;

Recoiling from being touched;

Bundling oneself in excessive clothing;

Discomfort or apprehension when sex is referred to or discussed; and 

Nightmares or fear of night and/or darkness.

All allegations will be taken seriously and GCYBSA staff will take appropriate action in accordance with the laws of the State of Michigan, insurance policy requirements, and based up on advice of legal counsel.

Results of Investigation

Results of investigation must:

· Prove or disprove allegation of misconduct.

· Lead to immediate termination, immediate filing of charges, and assistance in prosecution when allegations are substantiated.

· Lead to establishment and implementation of prevention procedures to eliminate a reoccurrence of the event.

Retaliation Prohibited

We prohibit any retaliation against anyone, including any employee, volunteer, board member, or other individual, who in good faith reports sexual abuse, alleges that it is being committed or participates in the investigation.  Intentionally false or malicious accusations of sexual abuse are prohibited.   Anyone who improperly retaliates against someone who has made a good faith allegation of sexual abuse, or intentionally provides false information to that effect, will be subject to discipline, up to an including termination.

This policy must be read and understood by each and every employee and volunteer.  A letter signed by each will be kept on file.

ACKNOWLEDEMENT OF RECEIPT OF POLICY ON THE PREVENTION OF SEXUAL ABUSE AND MOLESTATION

I, _________________________________________, acknowledge that I have received and read the policy on the prevention of sexual abuse and molestation.  I understand that I am bound to follow the policy and understand the consequences in the event that I fail do so.

_________________


_____________________________

          Date                                                                     Signature







______________________________
    





           Printed Name of Employee/Volunteer

 Coach/Volunteer Application Form
Greater Canton Youth Baseball and Softball Association

Year ________     Season   Spring _____Fall_____
Last Name _____________________________________​​​​ First Name _____________________________M.I.________

Address _______________________________________________City_________________________Zip___________

Cell Phone # ______________________Home Phone # ________________________Work Phone #________________
Email Address ___________________________________________________@_______________________________ 
Driver License # _________________________________State ________ Expires ________ Date of Birth ___________

Social Security #: _________________________________

Race _________________________________
Gender _____________________________________

Recreation coaches please list 3 MLB team names—not guaranteed but will be considered:

_________________________, _____________________________, ____ __________________________
 FORMCHECKBOX 
 Head Coach       FORMCHECKBOX 
    Assistant Coach      Grade Division_______   Shirt Size_______________
 FORMCHECKBOX 
 Recreational Baseball       FORMCHECKBOX 
 Softball
    FORMCHECKBOX 
 Travel         FORMCHECKBOX 
 Competitive 


Coaching Background ______________________________________________________________________________

_________________________________________________________________________________________________
Have you ever been removed or disciplined by a youth sports organization?               FORMCHECKBOX 
Yes                  FORMCHECKBOX 
No

If yes, please explain________________________________________________________________________________
_________________________________________________________________________________________________
**************************************************************************************

Have you lived outside of Michigan in the last ten years?                              FORMCHECKBOX 
Yes            
 FORMCHECKBOX 
No

If Yes, please indicate previous addresses on the back of this form.

Have you ever been convicted of a felony?

                                FORMCHECKBOX 
Yes          
 FORMCHECKBOX 
No

If Yes, please indicate your conviction on the back of this form.

I certify that the above statements are true and that the making of false statements may be considered sufficient cause for immediate dismissal upon discovery thereof.  I understand, and agree, that any misleading information or omission of information may be cause for dismissal.  I will inform GCYBSA of any questionable conduct within 48 hours of the offense. I specifically authorize the Greater Canton Youth Baseball and Softball Association (GCYBSA), its agents and its employees to make inquiries of courts, law enforcement agencies, and other entities for records of criminal convictions.  I also agree to provide any additional information requested by any of the above mentioned entities. I understand that it is the intent of the GCYBSA to deny participation to any person who has been convicted of a serious crime.  I understand that any inappropriate and/or unacceptable conversation or conduct with a juvenile may be grounds for immediate dismissal. I understand that I may review background check materials.  I also understand that the GCYBSA reserves the right to submit random checks on individuals who have submitted applications at any time.

I acknowledge that coaching baseball or softball, both in a game or practice, can be a potentially injurious activity and should not be done unless the participant is medically able.  I understand it is my responsibility to report any health conditions that may affect my participation in this activity

With my signature below, myself, my heirs, executors and administrators  waive and release and forever discharge any and all right and claims for personal or property damages and agree not to sue against the GCYBSA, Plymouth - Canton Community Schools Plymouth  Township or Charter Township of Canton and all of its coaches, players, boards and commissions, elected and appointed officials, all employees and volunteers, and/or authorities and board members, including employees and volunteers thereof,  appointed  officers, sponsors, directors, parents arising in any way from participating in this organization. By signing or sending via PDF, or any electronic form, unsigned or digitally signed, I acknowledge that I am the participant and agree to terms and conditions.  
Before signing, I acknowledge by initials below that I have read and understand the Coaches Code of Conduct, and Harassment and Behavior Policy which are attached as pages 2 and 3.

______Code of Conduct      ______ Behavior and Harassment Policy    ______Sexual Abuse Policy 
Signature__________________________________________________________Date___________________________

Please return coach application form to gcybsa@canton-mi.org or fax to 734-483-6940.
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